Wendat Community Programs
JOB POSTING
Case Manager

Full time, permanent Case Manager needed for Wendat Community Programs Case Management
Program on the Adult Mental Health Team.

This position falls within wage band 3

$42,016.00 - $63,024/year or $20.20 - $30.30/hour

Placement on the wage band is determined by the Executive Director and is based on experience,
job performance and agency resources.

Qualifications:
e Education in a related field (SW, SSW, RPN, RP etc.)
MUST be currently registered with a professional College.
3-5 years of experience in adult mental health services.
Good understanding and ability to use concepts, principles and specific techniques of the
psychiatric rehabilitation model, motivational interviewing, goals based, client centered care.
Advanced knowledge and ability to apply a high level of clinical counselling skills.
Understanding of psychiatric diagnostic categories and related symptoms.
Thorough knowledge of mental health system and the Mental Health Act
Some knowledge of the Landlord and Tenant Act and housing for special populations
Excellent verbal and written communication skills
Strong computer skills
Must be fully vaccinated for COVID-19
Proficiency in both official languages as asset
Valid driver’s license and reliable car. Clean driving record.

The normal work week is 40 hours and will be worked Monday to Friday 9 am to 5 pm

Please apply in writing to Glen Lucas Program Supervisor Case Management and Crisis Services,
Wendat Community Programs. P.O. Box 832, Midland ON L4R 4P4 or by fax to 705 526-9248 or by
email to glucas@wendatprograms.com Deadline for application is Friday April 11, 2025 at 5 pm.

Recognizing and encouraging the uniqueness of individual contribution within a team environment is
fundamental to Wendat and its employment policies. Our philosophy is found in all aspects of
employment such as recruitment, compensation, training, promotion, transfer, and benefits. All
employees at Wendat will be treated as individuals according only to their abilities to meet job
requirements, and without regard to factors such as race, sex, colour, ancestry, place of origin, ethnic
origin, same-sex partnership status, sexual orientation, age, disability, citizenship, family status or
marital status, creed, gender identity or gender expression, or any other factor that is legislatively
protected. Any kind of discrimination or harassment based upon these factors is neither permitted nor
condoned, and above all, will not be tolerated under any circumstances.



